
 

 

 
 
 
Eligibility criteria: 

 

WORK Inc. does not generally accept individuals for services without fee sponsorship, 
although there are occasions when an individual will be accepted on an unfunded basis. 
The admittance Management Team at WORK Inc. must ensure individuals referred who do 
not have established third party (governmental or private) sponsorship will be assisted by 
staff to obtain funding.  

Although WORK Inc. requires fee sponsorship or private pay for services, loss of 
sponsorship while services are ongoing will not result in immediate termination. Alternate 
fee sponsorship or alternative services will be sought for the individual by the assigned 
Case Manager. If failure to obtain alternate sponsorship for services occurs, a plan will be 
developed to separate the individual in the least damaging manner possible. A thirty-day 
non-fee period will be allowed for implementation of this plan. Subsequent third-party 
extensions may be authorized by the Divisional Vice President based on specific 
individual’s need. 

Criteria:  
1. Individuals must have funding from state agencies or be responsible for private payment.  
 
2. Individuals should have primary diagnosis of an intellectual disability/developmental 
disability  
 
3. Must be capable of self-preserving within the designated time limits.  
 
4. Individuals will typically be 22 years or older.  
 
5. A current medical report (within one year) will be required upon acceptance into the 
service. Additional examination reports may be required on a case-by-case basis.   
 
6. A current psychological evaluation (within one year) may be required.  
 
7. No person seeking acceptance to WORK Inc. shall be subject to unlawful discrimination 
based on race, creed, color, national origin, sex, religion, sexual preference or disability.  
 

Most people referred for service are prioritized by the referring organization and are 
dependent on the availability of funding. 

 

WORK Inc.  
Community Based Day Support 



In order for a candidate to be eligible for services into the CBDS, the candidate must meet 
the following eligibility criteria. 
 

1. Have an Intellectual Disability (ID) or Developmental Disability (DD) as defined in 
130 CMR 419.402 and as certified by a Primary Care Physician. 
 
Developmental Disability (DD)- a severe, chronic disability that is attributable to 
other conditions found to be closely related to Intellectual Disability, apart from 
mental illness, which results in the impairment of general intellectual functioning or 
adaptive behavior similar to that of a person with Intellectual Disabilities and which 
requires treatment or services. 

a. Is manifested before the person reaches 22 years of age 
b. Is likely to continue indefinitely 
c. Result is substantial functional limitations in three or more of the following 

major areas; self-care, understanding and use of language, learning, mobility, 
self-direction, or capacity for independent living. 
 

Intellectual Disability (ID)-significantly sub-average intellectual functioning 
existing concurrently with and related to significant limitations in adaptive 
functioning.  ID originates before 18 years of age.  The meaning of ID is consistent 
with the standard contained in the 11th edition of the American Association on 
Intellectual and Developmental Disabilities Intellectual Disability: Definition, 
Classification, and systems of Supports. 
 

2. If applicable, be MASSACHUSETTS REHABILITATION COMMISSION (MRC) funded-  
Eligibility Requirements: 
a. A person receiving SSI or SSDI benefits  
b. A person with physical/mental impairment that is a substantial impediment to 
employment. Substantial impediment to employment refers to a physical or mental 
impairment which, in light of medical, psychological, vocational, educational and 
other related factors, impedes an individual's occupational performance by 
preventing his/her obtaining, retaining, or preparing for employment consistent 
with his/her capacities and abilities. 
c. Requires MRC services to prepare for, enter, engage in or retain gainful 
employment 
d. An individual is eligible for vocational rehabilitation assistance if the individual 
can benefit from vocational rehabilitation services in terms of an employment 
outcome. 

 


